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SECTION

Under Ontario Police Services Act (January 1, 2019) municipalities were required to
develop and adopt community safety and well-being plans working in partnership
with an advisory committee, including local service providers. As stated in the
Community Safety and Well-being Planning Framework – A Shared Commitment
in Ontario, “The goal of this type of community safety and well-being planning is to
achieve sustainable communities where everyone is safe, has a sense of belonging,
opportunities to participate, and where individuals and families are able to meet
their needs for education, health care, food, housing, income and social and cultural
expression.  The success of society is linked to the well-being of each and every
individual.”

A framework was provided through which concerns could be reviewed:

• Incident Response – critical and non-critical incident response
• Risk Intervention – mitigating situations of elevated risk
• Prevention – proactively reducing identified risks
• Social Development – promoting and maintaining community safety and well-
being

Municipal staff, and representatives of the various organizations providing services
to the area began to meet in January 2020.  It was obvious from the outset that
many of the service providers for Dubreuilville  were also service providers for White
River and Wawa, most based in Wawa.  It was also apparent that there are many
committees/tables/organizations working to improve services in the area in a
collaborative manner.  A decision was made to hold the initial meetings with all
three communities and once local concerns were being identified and goals were
being established the groups would meet separately for each community.  Each
community would have a separate plan developed based upon their own needs.  

The COVID-19 pandemic caused a delay in the work whilst committee members
worked at developing new ways of working and meeting.  Meetings began again in
earnest in January 2021.  A public review of the draft plan was held in each
community prior to the officially accepting the plan.  
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Beverly Nantel 
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Messages from Members

Mayor of the Corporation of the
Township of Dubreuilville



 Long-time resident and business
owner in Dubreuilville , Superior

East CFDC Board member



 As the Mayor of the Corporation of the Township of Dubreuilville, I have

our community’s best interest at heart. 



The Community Safety and Well-being Plan is a great opportunity to
promote our citizens’ health and safety, as well as creating a positive
change. We want to ensure we have a safe place by offering people

resources and support that suit their needs. Finding solutions to decrease
the causes of mental health issues is of grave importance, along with

more accessible resources. 



With open minds and dedication, I believe we will bring a positive impact
and provide to the citizens courage and a sense of belonging. We as

citizens of the community of Dubreuilville are all valuable and deserving. I
invite you to join my vision of a healthy community full of life and joy, with

our well-being being our number one goal to achieve.

Shelley B. Casey 

CAO Clerk of the Corporation of the
Township of Dubreuilville.



Born and raised in Dubreuilville,

employed with the Township for 23
years



 As the CAO-Clerk of the Corporation of the Township of Dubreuilville, I

am fully engaged in working in partnership with our fellow residents and
community partners to develop our Community Safety and Well-being

Plan, as well as focusing on promoting a healthy and vibrant place to live. 



Our end goal is being part of a vital community that is safe, healthy and
happy. Mental health is a very important and challenging issue for

families and individuals, even more evident during these trying times. We,
as a community, need guidance for potential solutions and finding ways
to reach out and support citizens in being able to live a life of abundance

in all health facets. 



I strongly believe this Community Safety and Well-being Plan is hope for
a better future and an opportunity for growth and change. Help us to

endorse positive change in life, work and play in our prosperous town, full
of opportunities and safety and well-being to be our number one priority

for all.
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Messages from Members

Administrative Assistant of
the Corporation of the

Township of Dubreuilville,
long-time resident of

Dubreuilville, employed
with the Township for 14

years




Office Coordinator of the
Corporation of the

Township of Dubreuilville,
born and raised in

Dubreuilville

Councillor of the
Corporation of the

Township of Dubreuilville,
long-time resident of

Dubreuilville, Superior
East CFDC Community
Development Officer 




Chantal 
Croft 

Casandra
Lévesque 

Brigitte 
Tremblay 

Beverly Boyd

 It has been an interesting exercise in working with three communities in North Algoma – 
 Dubreuilville, White River and Wawa. A decision was made early on to hold meetings with

representatives of all three communities at the outset. This allowed the service providers the
opportunity to go to one meeting instead of three. As work progressed the communities began to

meet with the providers separately to develop their goals and actions.



Each community has its’ own characteristics, strengths and areas of concern. What is noted is that
they all have individuals who are committed to making their communities strong and safe. It is

recognized that each community, although a separate entity, is connected to the others by a network
of services –providing service as best they can with, often times, limited resources. The COVID-19
pandemic highlighted the difficulties in servicing three communities, many kilometres apart, with

limited resources and no clear plan in place as to how to continue to provide great care. It is my hope
that all three communities will have a workable plan that will benefit their community, without

compromising the safety and well-being of the other communities. We must share our resources and
should work together to increase these resources, rather than taking from one to give to the other.



The plans are ‘living’ plans and can be reviewed and revised when necessary. Some of the goals are

not going to be achieved overnight – these are why ‘working groups’ are being established – to look at
complex issues that will require complex solutions.



I would like to thank the municipalities of Dubreuilville, White River and Wawa and the various service

providers who work in the communities. It has been an honour and privilege to work with these
dedicated individuals.

Coordinator



Executive Director 
 Wawa & Area Victim Services 
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The creation of this plan could not have been

possible without the following: 

Township of Dubreuilville                                      Beverly Nantel  Mayor
                                                                                       Shelley B. Casey, CAO/ Clerk
                                                                                       Brigitte Tremblay, Administrative Assistant
                                                                                       Casandra Lévesque, Office Coordinator
                                                                                       Chantal Croft, Councillor 
Service Providers: 

Superior East Detachment of the Ontario Provincial Police (SE OPP)        
                                                                                      
                                                                                       Richard Bordin, Detachment Commander
                                                                                       Kevin Fellinger, Administrative Sergeant

Canadian Mental Health Association (CMHA)     
                                                                                       Emma Blanchet, Case Manager
                                                                                       Annette Katajamaki, CEO

Algoma District Services Administration Board (ADSAB) 
                                                                                       Anna-Liisa Klockars, Housing Services Supervisor
Lady Dunn Health Centre  (LDHC)   
                                                                                       Kadean Ogilvie, CEO
                                                                                       Julie Hunter, RAAM Clinic

Chapleau, Hornepayne, Algoma District Women in Crisis (CHADWIC Home)    
                                                                                       Paula Valois, Executive Director

Wawa and Area Victim Services (WAVS) 
                                                                                      Beverly Boyd, Executive Director
                                                                                      Kaitlin Dube, Report Designer
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Community Snap Shot 3
SECTION

Dubreuilville is a small, northern, Francophone community located approximately 30 kilometres off
Highway 17, between Wawa and White River. Their concerns are a reflection of the concerns
throughout Ontario, albeit on a smaller scale – mental health and addictions and the services available;
housing for all family sizes and income levels; and policing. Working with service providers, and the
municipality taking the lead, a plan was developed.

Dubreuilville has a population of 613 people (2016 Census) with an increase in temporary population
due to the development of mines and construction in the area. More than half of the stable population
is over the age of 20 and most of these people are working. Children attend elementary school in
Dubreuilville but are bussed to Wawa for secondary school. They are able to access services in Wawa
during school hours. Industry in the area includes Alamos Gold Mine inc. – Island Gold and Argonaut
Gold – Magino Project in the early stages of construction. An influx of workers for the construction and
operation of the mines has resulted in a number of bunkhouses being located in and around the
community.

A list of all the services available can be found in the Appendix: Asset Mapping
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CSWB Plan 4
SECTION

Policing

The Superior East Detachment of the Ontario Provincial Police is located on the east shore of Lake
Superior and includes areas in the District of Algoma and District of Sudbury. The geographical area of
Superior East Detachment consists of approximately 50,000 square kilometres. The administrative office
(Host) is located on Highway 17 in the community of Wawa. Satellite offices include White River,
Hornepayne, Chapleau, Wawa Municipal and the newly acquired Foleyet Detachment (as of October
2020). The Superior East Detachment is responsible for policing the above communities, along with
Dubreuilville, Hawk Junction and Missinabie. The Superior East Detachment is also responsible for
policing two First Nations communities. The remaining communities are policed by Nishnawbe-Aski
Police Service (NAPS). The Trans-Canada Highway is the core that connects all of our communities and is
vital to all of its industries, making traffic safety a priority in Superior East. The current compliment of
officers assigned to the Superior East cluster is 40 Constables, 8 Sergeants and 1 Staff Sergeant
(Detachment Commander). Of the 40 constables, 2 are assigned to Court Services, 2 are assigned to the
Crime unit (Detective Constables) and 1 is assigned as the Community Safety Officer. All four
detachments of the Superior East cluster are duration postings and staffing vacancies are an ongoing
challenge.

Ontario passed the Comprehensive Ontario Police Services Act, 2019 (Bill 68) and established the
Community Safety and Policing Act, 2019 (CSP) which, once in force, will repeal the Police Services Act,
1990 (PSA). Section 67 of the CSPA requires there be an Ontario Provincial Police (OPP) detachment
board, or more than one OPP detachment board, for each detachment of the OPP that provides policing
in a municipality or in a First Nation community. The Ministry is required to develop a regulation related
to the composition of each OPP detachment board. To achieve this, the ministry has developed an “OPP
Detachment Board Framework”.

Safety and Well-Being Plan

Incident Response – critical and non-critical response

Police, ambulance and fire response is available in the community. A nurse practitioner led clinic is
available on weekdays. CHADWIC Home and Wawa and Area Victim Services are available (located in
Wawa) to provide emergency services either virtually or in person as necessary. Other health/social
services are available in the community on an intermittent (usually weekly) basis. A complete list of
services with descriptions can be found in the Appendix: Asset Mapping
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CSWB Plan 4
SECTION

Fire Response

The community of Dubreuilville is served by a volunteer fire department which is common in small, rural
communities. They are available to assist with not only fire but other emergency situations.

Ambulance Response

The community of Dubreuilville is served by the Algoma District Services Administrative Board Paramedic Service. 
 An ambulance is available (on-site) 12 hours each day and 12-hours standby.  Patients are generally transported
to Wawa for emergency care.

Health Clinic

Dubreuilville is serviced locally by a Nurse Practitioner Led Clinic, operated by the Lady Dunn Health Centre. With
ties to the Wawa Family Health Team and the Lady Dunn Health Centre residents can receive a full range of
primary care services. As with other small, rural communities, residents will have to go to larger centres for
specialized care, including obstetrics and oncology. 

 Are directly policed by the OPP;
 Employ their own First Nations Constables but receive administrative support from the OPP; and
 Receive “OPP Dedicated” policing (i.e. North Caribou Lake and Wapekeka First Nation).

 Ensure each municipality and First Nation receiving OPP services and supports has an opportunity to
represent their local perspectives, needs, and priorities; and
Provide opportunities for municipalities and First Nations to collaborate on efforts to improve community
safety.

Policing

The new OPP Detachment Board Framework will provide civilian governance to 326 municipalities and
43 First Nations including those that:

By enhancing civilian governance, the OPP Detachment Board Framework under the CSPA will:

The Corporation of the Township of Dubreuilville will ensure that at least one representative is
named to the SE OPP Detachment Board.
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CSWB Plan 4
SECTION

Risk Intervention – mitigating situation of elevated risk

Mental Health, Addiction and General Health Services

Dubreuilville is serviced by organizations based in Wawa and/or Sault Ste. Marie with offices in Wawa. A Mental
Health and Addictions Table has been working to identify the services available in the area and
determine what services need to be enhanced. It is strongly felt that managing and planning of services needs to
take place at a local level.    

All communities are struggling with recruiting and retaining medical personnel, including physicians, nurses, lab
technicians and mental health professionals (social workers, counsellors).    In spite of that, there are some
services available, but it isn’t clear that residents are aware of the services or how to access them. This has become
more readily apparent when services began to be offered virtually rather than in person. There are some concerns
that people may not want to use a phone line that is connecting them to someone far away. In addition, it is
important that service be available in French, if possible.

The concerns with mental health and addiction are difficult and will require collaboration between people from the
various organizations and communities (CMHA; AFS; NAC; WFHT, LDHC). 

A listing of services available and contact information will be provided to the township who will
disseminate the information to the community. This listing will include information provided by
CMHA, including their referral line.

The Corporation of the Township of Dubreuilville will ensure that all disseminated materials are
translated into French. 

In an effort to increase the number of medical and allied health professionals in the area, the
communities of Dubreuilville, White River and Wawa, have joined forces with area
organizations/industry to employ a multi pronged strategy towards recruitment and retention. 



Prevention – proactively reducing identified risks

Housing

Dubreuilville is experiencing a growth in population due to mining activity in the area. A number of bunkhouses
have been established. There is little to no residential building occurring. The community would prefer that families
move to the community, but without any turn-key homes available it is difficult to attract them.  

The issues with insufficient housing are complex and require more thought than a wellbeing plan can provide. 

The township will establish a working group to determine the housing needs and the best way for
fulfilling these needs. This will be led by N1 Strategy – Economic Development Consulting Firm. It is
expected that ADSAB and reps from the municipality and industry and business will be involved.
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Demographics
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50%

26%

16%

8%

Population by Age Family Size  # of families

Languages Used

150

415

$ 47,443
Average Combined Household

 Income in 2016

$ 34,690

$ 57, 316

Average Female Household
 Income in 2016

Average Male Household
 Income in 2016

Total Population: 613 Total # of Families: 190

50

Average Gov't Transfer Income in 2016

$ 10, 946



0 50 100 150 200 250

Married 

Common Law 

Never Married 

Seperated 

Divorced 

Widowed 

Working
59.8%

Not in Labour Force
34.8%

Unemployed
5.4%
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Demographics
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Marital Status
 (over the  age of 15)

Employment Status

Total Population: 613 Dwelling Types



 (over the  age of 15)

155
Single-Detached House

30
Semi-Detached House

15
Apartment

40
Moveable Dwelling

Education Levels
 (over the  age of 15)

155
No certificate, diploma 

or degree

70
High School diploma or 

equivalent

75
Apprenticeship or trades

 certificate or diploma

125
College Certificate

 or Diploma

35
Bachelor's Degree

0
Master's Degree

 or Higher
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Out of 70 Responses:

MOST respondents were
 between the ages of:




36-54 (30)





MOST respondents
Highest

 Level of Education:



Post Secondary 
Diploma

(22)





of Respondents 
Employment Status is:




Full Time 
Employment 

(46)



 23

of respondents 
housing needs are:




Yes,  being 
met sufficiently 

(59)










84%








66%



of respondents would 
 describe their community

 as SAFE:



YES (53)










76%








71%

of respondents

were able to access
health/ social

services without
difficulty 
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Out of 70 Responses:

In the last 2 years accessed the
following social services:

Type of Support Required:

Algoma District Services 
Administration Board:

Food Bank:

Christmas Hamper Fund:

Police Service:

Counselling Service:

Personal Care/ Home Support:

Have not had to access 
any of the above services:

SERVICE: # OF 
RESPONDENTS

1

2

1

10

11

2

51

Physical Health:

Food Support:

Addictions Support:

Mental Health for Adults:

Mental Health for Children:

Mental Health for Youth:

Shelter Support:

Justice Support:

No Support was required: 2441

1

0

6

3

11

1

0

# OF 
RESPONDENTSSUPPORT:

6
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Comments:

Tell us why you think your community is safe or not:

"Because so far everyone knows the entourage, everyone is generous, nice, respectful"

25

"Lots of new people"

"It’s a 800 population so crime rate is low and everybody knows everyone one"

"It is safe to a certain point, if we need police, its a minimum 45 minutes wait for them to arrive. If you need
medical attention it is another 45 minutes because clinique doesnt take weekend calls or after hours alot of
times."

"Drugs are an issue"

"I feel that people in my town care for one another and work together"

"out les residents se connaise ou presque mais maintenant on verrouille nos portes. Chose que l'on ne faisait pas
avant l'arriver de beaucoup de monde de l'exterieur. "

"Oui mais avec les nouveaux bunkhouses qui seront situé dans le village je me sentirai moins en sécurité. "

"Mais un peu moins avec les mines qui s’agrandissent"

" I know to many people how have tried reaching for help and they have been on a waiting list for months. These
people don't have months before something bad happens to them. People are not only suffering from drug
addiction but anxiety, depression, social and mental health issues. We need more counsolors/social workers for
people in need of support. Because of the big demand I've seen people who have r counselling sessions once per 3
months? Is that enough for someone that don't have been suffering from mental health/depression for years? We
need to find a better way to reach to people and make it more reachable for them. Make it more safe, private and
maybe try new things for the new generation."
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Tell us why you think your community is safe or not:
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"Many people that I know have tired reaching for help and have been waiting MONTHS to be able to speak with a
counselor. These people are sick and its a matter of time before sometime very bad happens to them. They took
their courage to reach for help and they have someone calling them once a month? Once per 3 months? It is not
enough for people suffering for years and years of mental heath and depression. There is not enough social
worker/counselor for people in need of support. Sometimes people don't have months left to wait for help... and
the blame is not on our counselor/social worker but we need a plan. If we don't have enough people to support
our mental health here in Algoma District, is their other places we can call? We all know its a huge problem
everywhere but I know its easier to get help in other cities/district then here..."

"rendement dimunien de la clinic"

"Service de Police est loin du village et aucun docteur"

"Opération police en cours en ce moment, tireur isolé avec trouble de santé mentale. Beaucoup d'alcoolisme et de
toxicomanie. Écart entre les riches et les pauvres"

"Service mental manquant...abus aux personnes....pas de services disponible ici"

"Trop de nouveau gens Dan's notre communauter pas aussi securitaire"

"Oui si les bunkhouses de magino ne sont pas dans un cartier résidentiel"



Overall, would you describe your community as a
healthy community:
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"People like the outdoors activities, see lots of people on streets walking"

"Seems to be but can't say for sure"

"With an exception of drugs that come into town!"

"We have some sports people can do but would need more variety"

"We tend to be outside a lot and try to be active."

"service municipal"

"Population plus active, moins de stress que les grand centre, moins de restaurant Fast-food."

"Vente maison ++++ exode de la population local"

"Beaucoup de gens en depression"

"Avoir acces a internet plus facilement aussi que le 911 soit francais car ce n'est pas tout le monde qui parle
anglais car la population est vieillisante ici car j'ai eu affaire a se service et c'est ma fille qui a du parler pour
nous."

"Poubelle en toute saisons!!?? Meilleur internet ( Ca s'en vient!! Bravo et merci!! Services de transporation pour
personnne âgées (et autres) pour aller à Wawa pour rendez-vous et magasinage"

"Ne pas accepté les bunkhouses prêt des résidemts. Donc moins de stress."

"Moins Bunkhouse près du village Saine / plus d’activité communautaire"

Survey Results 5
SECTION

Comments:
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Comments:
Please tell us what changes or improvements you think

would make your community a safer/healthier place to live:
"There is a lack of services such as speech therapy for young children. Kids are on waiting list and/or only seen
about twice a year because of lack of funding as well."

"More Police Presence"

"OPP being more present, access to programs/sports for youth & adults."

"Would be better if there’s a police officer assigned in the office in town and at least a family Doctor to visit the
clinic more often rather than once a month"

"Be more open to it population with decision"

"Having daily visits by OPP in town! Having a regular councillor that comes into our clinic for medical health!"

"More police presence and access to physical fitness centers"

"Presence of opp at all time"

"Increase in police presence Speed bump at entrance of village"

"Have more variety of activities for health. Have some sidewalks to walk would be safer for the kids. Have more
patrol in town in the evening due to higher population with the mines"

"I think that having more activities for kids (outdoors and inside) will get kids in the habit to be healthier."
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Thank you for taking the time to review our Community Safety and Well-Being Plan.
Please contact the Township of Dubreuilville to:



• Provide comments or thoughts regarding the plan

• Volunteer to be part of a working group
• Volunteer to assist with the transportation program
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June 2021 Dubreuilville Services Listing
For more information call the listed number in

or see the Dubreuilville CSWB Plan


